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[bookmark: _Toc243316223]Introduction
RNIB works hard to tackle inequality faced by people with sight loss in a range of areas. One area in which inequality has been frequently evidenced is employment. This report covers a range of relevant statistics sourced from the ONS Labour Force Survey including employment and unemployment rates, attitudes toward working in the future and claims for unemployment benefits. 

[bookmark: _Toc243316224]Terminology
The terms “Difficulty seeing” and “Seeing difficulty” are used in the Labour Force Survey and are the options that participants need to select if they self-report having problems with their vision. The phrases ‘difficulty seeing’ and ‘seeing difficulty’ are used interchangeably within this report, although the original source uses the term “difficulty seeing”. 

[bookmark: _Toc243316225]Key findings
As reported in previous years, those with difficulty seeing are less likely to be employed than other groups.

The employment rate for people with difficulty seeing stands at 48 per cent as of 2025, compared to 54 per cent for other disabled people and 82 per cent for non-disabled people.

The employment rate has been fluctuating for this group since 2020. It fell briefly in 2022 but has since recovered.

[bookmark: _Int_DFtSpfui]People with difficulty seeing are more likely than other groups to say that they definitely or probably wouldn’t work in the future.

Those aged 55 to 64 with difficulty seeing are the least likely to be in employment. Although, people with difficulty seeing are less likely than other disabled people to be in employment across almost all ages.

Those with difficulty seeing who are employed tend to be in permanent work and have a good chance of having long-term employment.

People with difficulty seeing work in a variety of industries, sectors and job roles, much like other groups.  




[bookmark: _Toc243316226]Background
The Labour Force Survey (LFS) is a study of the employment circumstances of the UK population. It’s one of the largest household studies in the UK, with 40,000 households (roughly 100,000 individuals) taking part each quarter. It provides the official measures of employment and unemployment, and captures different cross sections such as gender, age, ethnicity and disability status.

LFS survey data is available via the UK Data Service and uses a broad definition of sight loss, highlighting the experiences of long-term disabled people whose main health problem is difficulty seeing. This definition includes people whose sight loss isn’t severe enough for them to be registered as SI/SSI.

RNIB has conducted several research projects using LFS data over the past decade. Previous research reports have compared the employment circumstances of people with a long-term disability due to a difficulty seeing to other disabled people and to non-disabled people.

This report will follow the same structure and will provide an update on the employment status of people with difficulty seeing.

Its key areas of focus are:
the extent of the gap in employment rates between people with difficulty seeing, other disabled people and non-disabled people
terms of employment for people with difficulty seeing (e.g. contract type and hours worked)
sector, job type and industry
benefits claimed 
factors within the employment rate such as age and retirement status
remote working compared to in-person work.

RNIB’s LFS analysis has been based on an aggregate of 12 quarters worth of data from 2023 to 2025. As working aged people with sight loss can be represented by relatively small sample sizes, aggregating the data helps make the analysis more reliable. This is in line with Office for National Statistics guidelines for analysing LFS data for small population groups. 
[bookmark: _Toc142995037][bookmark: _Toc150416475][bookmark: _Toc152328637]

[bookmark: _Toc243316227]Findings
[bookmark: _Toc243316228]Employment rate 
In 2025, the employment rate of people with difficulty seeing remains lower than other disabled people and non-disabled people. Employment rates are lower for people with difficulty seeing (48 per cent) compared to the non-disabled population (82 per cent), thus indicating a 34-percentage point difference between the groups. There is a 28-percentage point difference between the “other disabled” group and those with no disability, 54 per cent compared to 82 per cent. 

Chart 1. The employment rate for people with seeing difficulty in 2025

See Appendix for Data table.

[bookmark: _Toc243316229][bookmark: _Toc150416477][bookmark: _Toc152328639]Trends in employment rate 
Chart 2 below shows a marginal yet statistically significant increase in the yearly average employment rates for people with difficulty seeing from 47 per cent in 2020 to 48 per cent in 2025.

Observing trends in the employment rates of those with difficulty seeing as yearly aggregates between 2020 and 2025, we see a fall in employment rates in 2022 down to 42 per cent, but the rate recovers back in 2025 to 48 per cent.  The reason behind this needs to be investigated further but is beyond the scope of this report. While the data shows a drop in employment for all groups, people with difficulty seeing are those primarily affected.



Chart 2. The trend in employment rates for people with seeing difficulty from 2020 to 2025


See Appendix for Data table.

[bookmark: _Toc243316230]Age 
Across almost all age ranges, people with a seeing difficulty are less likely to be in employment than other disabled people and non-disabled people. In 2023 to 2025, the lowest employment rate for people with difficulty seeing was in the 55 to 64 years age group. 

Note: these figures should be treated with caution due to the high variation in figures for the 16-34 age group owing to sample size.

Table 1. Employment rates in 2025 by age group and disability status
	Age group
	People with difficulty seeing
	Other disabled people
	Non-disabled people

	16 to 34
	59%
	55%
	75%

	35 to 54
	57%
	61%
	92%

	55 to 64
	34%
	45%
	77%


Note: Figures represent the percentage of individuals in employment within each age and disability group.




[bookmark: _Toc243316231]Gender
Among people with difficulty seeing, men had a higher employment rate than women in each year between 2023 and 2025. In 2023, 45 per cent of men with difficulty seeing were employed, compared with 40 per cent of women, a gender gap of 5 percentage points. The gap increased to 6 percentage points in 2024, when the employment rates were 49 per cent for men and 43 per cent for women, and widened further to 7 percentage points in 2025, when the rates reached 52 per cent and 45 per cent respectively.

Although employment rates increased for both men and women with difficulty seeing over this period, the difference between them grew in each successive year. The findings therefore indicate a widening gender employment gap within the seeing difficulty group, with women continuing to have a lower employment rate than men.

While gender gaps were also present among people with other disabilities and people with no disability, the gap hasn;t widened as significantly as those with a seeing difficulty.

Table 2. Employment rates by gender and disability group  
	Group
	2023 Men
	2023 Women
	2024 Men
	2024 Women
	2025 Men
	2025 Women

	People with seeing difficulty
	45%
	40%
	49%
	43%
	52%
	45%

	People with other disabilities
	57%
	50%
	58%
	52%
	56%
	48%

	People with no disability
	85%
	78%
	86%
	79%
	85%
	75%



[bookmark: _Toc243316232]Working pattern
The figures indicate the proportion of employed people mainly working from home across disability groups between 2023 and 2025, indicating a consistent decline over time for all groups. 

In 2023, people with a seeing difficulty were slightly more likely to work from home (22 per cent) compared to those with other disabilities (20 per cent) and those with no disability (21 per cent). This pattern was maintained in 2024, although levels decreased slightly across all groups. By 2025, home working reduced further, with 20 per cent of people with a seeing difficulty working from home, compared with 18 per cent of other disabled and non-disabled people. 

Overall, the findings suggest that while people with sight loss have slightly higher rates of home working, the gap between groups is relatively small, and the broader trend reflects a general shift away from home-based working across the labour market.

Table 3. Proportion of employed people mainly working from home (by disability status and year)
	Group
	2023
	2024
	2025

	People with difficulty seeing
	22%
	21%
	20%

	People with other disabilities
	20%
	19%
	18%

	People with no disability
	21%
	20%
	18%



[bookmark: _Toc139527900][bookmark: _Toc150416478][bookmark: _Toc152328640][bookmark: _Toc243316233]Likelihood of future employment
With regards to the likelihood of working in the future for those not in work, those who reported having a seeing difficulty were more likely to report doubts that they will work in the future compared to all other groups. Just over half (54 per cent) reported that they would probably or definitely not work in the future, compared with 44 per cent among those with other disabilities and 23 per cent among those with no disability. While those with a seeing difficulty were also less likely than all other groups to state that they would probably or definitely work in the future.

Table 4. Self-reported likelihood of working in the future by disability type
	Likelihood of Working in the Future
	Seeing Difficulty
	Other Disability
	No Disability
	National Average

	Definitely not
	39%
	31%
	14%
	21%

	Probably not
	15%
	13%
	9%
	11%

	Don’t know / can’t say
	13%
	17%
	6%
	11%

	Probably
	8%
	17%
	12%
	14%

	Definitely
	25%
	22%
	59%
	43%



The figures in this table reflect those who are not currently in employment.

[bookmark: _Toc243316234]Education 
For all groups, people holding higher level qualifications were more likely to be in employment than those who didn’t have qualifications. However, even with a degree, people with a seeing difficulty were significantly less likely than non-disabled people to be employed. People with difficulty seeing were less likely to be in employment than the rest of the UK population across every comparable qualification level. The largest gap is for those people who have no qualifications. 

Chart 3. Proportion of people with a degree qualification in employment in 2025 
[bookmark: _Toc150416481][bookmark: _Toc152328643]
See Appendix for Data table.

[bookmark: _Toc243316235]Nature of work: permanent vs short term employment 
This is a subset of people currently in work. For 2025, people with difficulty seeing were almost as likely as other groups to be in permanent employment. Among those in work, 92 per cent of people with difficulty seeing held a permanent job, compared with 94 per cent of other disabled people and 94 per cent of non-disabled people. This suggests that, once in employment, people with difficulty seeing are just as likely as others to secure stable, long-term positions.

Consistent with the Labour Force Survey definition, full-time employment refers to working 35 hours or more per week. In 2025, two thirds (66 per cent) of employed people with difficulty seeing were working full time. This was slightly lower than the proportion for other disabled people (68 per cent) but considerably lower than for non-disabled people (79 per cent). These findings suggest that, while people with difficulty seeing are somewhat less likely than non-disabled people to work full time, they’re only slightly less likely to do so than other disabled people.

In 2025, people with a seeing difficulty had a job with their current employer for longer than the UK average. Some 35 per cent of people with difficulty seeing had been with their current employer for more than 10 years. This compares to an average for the UK workforce of 30 per cent. And 15 per cent had been with their current employer for more than 20 years, compared to a UK average of 12 per cent. 

[bookmark: _Toc243316236]Benefits 
68 per cent of those with a seeing difficulty were in receipt of state benefits, compared to 52 per cent of those with another disability. Of the people with a seeing difficulty who did claim disability benefits, the most common benefit claimed was Personal Independence Payment at 63 per cent, compared to 67 per cent of other disabled people. Employment and Support Allowance (ESA) was the second most claimed disability benefit. Some 25 per cent of people with a seeing difficulty claimed ESA compared to 20 per cent of people with other disabilities.

These figures are based on the whole sample, as not all of these benefits are means-tested. People can claim Personal Independence Payment regardless of their employment status, whereas Employment and Support Allowance is means-tested and generally only awarded to those not in work, although one doesn’t need to have a registered disability to make a claim. A small accommodation is made for those who do permitted work at no more than 24 hours per week, earning no more than £140 per week.

[bookmark: _Toc142995038][bookmark: _Toc150416483][bookmark: _Toc152328645][bookmark: _Toc243316237]Industry, sector of work and job type 
[bookmark: _Toc150416484][bookmark: _Toc152328646]The majority of people with difficulty seeing in employment were employed by a private firm or business. 

Within the public sector, the majority (74 per cent) of people with a seeing difficulty worked in either local or central government, or for a health authority or NHS trust. This is higher than the national average of 69 per cent. An additional 18 per cent worked for either a charity or voluntary organisation. This is higher than the national average of 11 per cent, with more people with a seeing difficulty working in this type of organisation than all other groups. People with difficulty seeing meet the national average of 2 per cent for working within the armed forces, which is slightly higher than other disabled people. 




Table 5. Public sector organisation employment by disability type
	Organisation type
	Difficulty seeing
	Other disabled
	Non-disabled
	Total

	Local government or council (including police)
	34%
	36%
	35%
	34%

	Health authority or NHS trust
	23%
	25%
	26%
	24%

	Charity or voluntary organisation
	18%
	14%
	11%
	11%

	Central government or civil servant
	17%
	12%
	11%
	11%

	University
	7%
	10%
	11%
	10%

	Armed forces
	2%
	1%
	2%
	2%

	Other kind of organisation
	1%
	3%
	3%
	3%

	Public Limited Company (PLC)
	0%
	3%
	5%
	4%

	Nationalised industry
	0%
	1%
	1%
	1%



Table 6 below shows that the vast majority (63 per cent) of people with difficulty seeing work within either banking and finance or within public admin, education and/or health. This compares to 52 per cent for other disabled individuals and 50 per cent for non-disabled individuals. These are industries where people with seeing difficulty are over-represented in employment. 

People with difficulty seeing were least likely to work in energy and water, construction and transport and communication (11 per cent in total). This is 15 per cent for other disabled people and 19 per cent for non-disabled people. 

Table 6. Industry of employment by disability type
	Industry
	Seeing difficulty
	Other disabled
	Non-disabled
	Total

	Public admin, education and health
	41%
	36%
	31%
	32%

	Banking and finance
	22%
	16%
	19%
	19%

	Distribution, hotels and restaurants
	13%
	18%
	16%
	17%

	Manufacturing
	8%
	7%
	9%
	9%

	Transport and communication
	6%
	8%
	10%
	10%

	Other services
	6%
	6%
	6%
	6%

	Construction
	4%
	6%
	7%
	7%

	Energy and water
	1%
	1%
	2%
	2%



Looking at job roles, people with difficulty seeing were more likely to be employed in professional, associate professional and administrative and secretarial occupations than other roles (55 per cent). People with difficulty seeing were more likely to work within administrative and secretarial occupations (15 per cent compared to 10 per cent) than the national average. However, they’re slightly less likely than non-disabled people to be in senior roles such as managers, directors and senior officials, or to be in professional or associate professional occupations (14 per cent compared with 15 per cent), although this isn’t statistically significant. 

Table 7. Job roles by disability type
	Occupation
	Difficulty Seeing
	Other Disabled
	Non-disabled
	National Average

	Professional occupations
	27%
	21%
	26%
	25%

	Administrative and secretarial occupations
	15%
	12%
	10%
	10%

	Associate professional occupations
	14%
	14%
	15%
	15%

	Managers, directors or senior officials
	9%
	8%
	11%
	10%

	Caring, leisure and other services
	10%
	11%
	8%
	8%

	Skilled trades occupations
	8%
	8%
	9%
	9%

	Elementary occupations
	7%
	11%
	9%
	10%

	Sales and customer service occupations
	6%
	9%
	7%
	7%

	Process, plant and machine operatives
	4%
	6%
	6%
	6%


[bookmark: _Toc12008584][bookmark: _Toc142995040][bookmark: _Toc150416491][bookmark: _Toc152328653]
[bookmark: _Toc243316238]Conclusion and next steps 
The employment rate for people with a seeing difficulty has recovered and slightly increased in 2025 following a decline in 2022. We also see an increase in the employment rate for non-disabled people between 2020 and 2025. However, the employment rate for people with seeing difficulty remains significantly lower. Previous reports have indicated similar trends compared to these other groups. The reasons behind this will have to be investigated in future research.

The findings show that employment outcomes for people with a seeing difficulty have improved since the previous report. However, people with a seeing difficulty remain less likely to be in employment than both other disabled people and non-disabled people, highlighting that significant barriers to employment continue to exist.

The findings also demonstrate that people with a seeing difficulty contribute across a wide range of industries, sectors and occupations. Employment isn’t concentrated in a small number of roles, reflecting the diversity of skills, experience and career paths within this group. 

Overall, while there are signs of progress, the employment gap remains substantial. Continued action from employers, policymakers and other stakeholders will be important to help create a more inclusive labour market and improve employment opportunities for people with sight loss.

[bookmark: _Toc243316239]Recommendations
We urge the UK Government to take action to address the long-standing barriers blind and partially sighted people face finding and maintaining employment.

Place greater focus on addressing attitudes in the workplace and educating employers to ensure their recruitment practices, workplace environments and career development opportunities are inclusive and accessible for people with a seeing difficulty, including employees who develop sight loss.
Improve the Access to Work scheme to ensure support meets the needs of blind and partially sighted people. This should include reducing application and renewal delays, improving accessibility throughout the process, and ensuring people can access the support they need to enter, remain in and progress in work.

[bookmark: _Toc243316240]Appendix 
[bookmark: _Toc150416474][bookmark: _Toc152328636][bookmark: _Toc243316241]Terminology
Difficulty seeing/seeing difficulty: This term is used in the Labour Force Survey, and is the option that participants need to select if they self-report having problems with their vision. The phrases ‘difficulty seeing’ and ‘seeing difficulty’ are used interchangeably within this report, although the original source uses the term ‘difficulty seeing’. 

Economically inactive: Someone is defined as economically inactive if they aren’t in full or part-time employment or ILO unemployed. This can include students, people who are long-term sick or disabled, those looking after the family home and those who are seeking work but who don’t meet the ILO definition of unemployment. This also covers those not in self-employment or employed on zero hours contracts. 

ILO unemployment: ILO (International Labour Organisation) define unemployment as those without a job, who have sought work in the last four weeks and are available to start work in the next two weeks or out of work, have found a job and are waiting to start in the next two weeks.

Working age: Working age/working aged refers to adults who are between the standard younger and older age thresholds for work. In the case of this current report, this would people between the ages of 16 and 65. This therefore does not consider those outside of this age group. 

[bookmark: _Data_tables][bookmark: _Toc243316242]Data tables
Data table for Chart 1: The employment rate for people with seeing difficulty in 2025

This table has 2 columns and 10 rows.
	Status / Group
	Percentage

	In employment / Seeing difficulty
	48

	In employment / Other disabled
	54

	In employment / Not disabled
	82

	ILO unemployed / Seeing difficulty
	4

	ILO unemployed / Other disabled
	5

	ILO unemployed / Not disabled
	4

	Inactive / Seeing difficulty
	47

	Inactive / Other disabled
	41

	Inactive / Not disabled
	14



Data table for Chart 2. The trend in employment rates for people with seeing difficulty from 2020 to 2025

This table has 4 columns and 7 rows
	Year
	Seeing difficulty
	Other disabled
	Not disabled

	2020
	47%
	53%
	81%

	2021
	44%
	54%
	81%

	2022
	42%
	54%
	82%

	2023
	44%
	55%
	82%

	2024
	51%
	55%
	82%

	2025
	48%
	54%
	82%



Data table for Chart 3. Proportion of people with a degree qualification in employment in 2025

This table has 2 columns and 4 rows.
	Group
	Percentage

	Seeing difficulty
	72

	Other disability 
	80

	No disability
	89



About RNIB’s research 
RNIB is a leading source of information on sight loss and the issues affecting blind and partially sighted people. Our Research and Data Hub contains key information and statistics about blind and partially sighted people including our Sight Loss Data Tool, which provides information about sight loss at a local level throughout the UK. You’ll also find research reports on a range of topics including employment, education, technology, accessibility and more. Visit our Research and Data Hub at: rnib.org.uk/research
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Proportion of people with a degree qualification in employment in 2024	
Seeing difficulty	Other disability	No disability	0.72	0.8	0.89	
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